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DISCLOSURE 
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Investments Ltd as per the requirements of Regulation (EU) No. 2019/2033 to fulfil its obligations 

regarding the public disclosure of information laid down in, Part VI of Regulation (EU) 2019/2033 

on the prudential requirements of investment firms (IFR).  

 

Triangleview Investments Ltd states that any information that was not included in this report was either 

not applicable on the Company’s business and activities -OR- such information is considered as 

proprietary to the Company and sharing this information with the public and/or competitors would 

undermine our competitive position. 

 

Triangleview Investments Ltd is regulated by the Cyprus Securities and Exchange Commission under 

License number 384/20. 
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1. Introduction 

1.1. Investment Firm 

 

Triangleview Investments Ltd is established as a Cyprus Investment firm (“CIF”), licensed and 

supervised by CySEC. Triangleview Investments Ltd was granted its license on 17th of February 2020. 

 

Triangleview Investments Ltd offers Investment and Ancillary services to retail and professional 

clients. Its current activities are concentrated in the provision of investment services including 

reception and transmission of orders in relation to one or more financial instruments and execution of 

orders on behalf of clients. 

 

In addition, the Company provides ancillary services, which include the safekeeping and 

administration of financial instruments, including custodianship and related services, granting credits 

or loans to one or more financial instruments, where the firm granting the credit or loan is involved in 

the transaction and foreign exchange services where these are connected to the provision of investment 

services. 

 

Company information 

Company name Triangleview Investments Ltd 

CIF Authorization date 17th February 2020 

CIF License number 384/20 

Company Registration Date 13th April 2018 

Company Registration Number HE 382553 

Investment Services 

• Reception & Transmission of orders in relation to one or more financial instruments 

• Execution of Orders on Behalf of Clients 

Ancillary Services 

• Safekeeping and administration of financial instruments, including custodianship and 

related services 

• Granting credit or loans to one or more financial instruments, where the firm granting 

the credit or loan is involved in the transaction 

• Foreign exchange services where these are connected to the provision of investment 

services 

1.2. Purpose 

 

The scope of this report is to promote market discipline and to improve transparency of market 

participants which is prepared by Triangleview Investments Ltd (the “Company”), a CIF authorized 

and regulated by the CySEC under the license number 384/20 and operates in harmonisation with the 

Markets in Financial Instruments Directive (“MiFID II”). 



 

 

 

In accordance with Regulation (EU) 2019/2033 (‘IFR’) and Directive (EU) 2019/2034 (‘IFD’), 

Investment Firms that do not meet the conditions for qualifying as small and non‐interconnected 

investment firms shall publicly disclose the  following information relating to Company’s Risk 

Management Objectives and Policies, Governance, Own funds, Own Fund Requirements,  

Remuneration Policy and Practices, Investment Policy and Environmental, Social and Governance 

Risks.  

 

The Board of Directors (“BoD”) and the Senior Management have the overall responsibility for the 

internal control systems in the process of capital adequacy assessment and they have established 

effective processes to ensure that the full spectrum of risks faced by the Company is properly 

identified, measured, monitored and controlled to minimise adverse outcomes. 

 

The Company’s business effectiveness is based on the guidelines of the risk management policies and 

procedures put in place. The BoD, Internal Audit, Risk Manager, Compliance and Anti-Money 

Laundering Officer control and supervise the overall risk system so that all units charged with risk 

management perform their roles effectively on a continuous basis. 

 

As with all investment firms, the Company is exposed to a variety of risks and in particular to credit 

risk, market risk and operational risk. More information can be found in the sections below. 

 

1.3. The Company 

 

The Company acts as a CIF, offering Investment and Ancillary Services on an  Electronic-

Communication-Network (“ECN”) Straight Through Processing (“STP”) broker model, providing 

high-level brokerage services offering Contracts for Difference (“CFDs”). 

 

The Company pursues a dynamic business model, and try’s to maintain a well-balanced capital 

allocation in business operations, a geographically diversified strategy and always ensure that 

compliance rules are rigorously respected, especially in the area of anti- money laundering and 

counterterrorism financing.  

 

The Board of Directors (“BoD”), Internal Audit, Risk Manager, Compliance and Anti-Money 

Laundering Compliance Officer control and supervise the overall risk system so that all units charged 

with risk management perform their roles effectively on a continuous basis. Furthermore, the Board 

of Directors and the Senior Management have the overall responsibility for the internal control 

systems of capital adequacy assessment, and they have established effective processes to ensure that 

the full spectrum of risks faced by the Company is properly identified, measured, monitored and 

controlled to minimise adverse outcomes. 

 

The Company considers its reputation to be an asset of great value that must be protected to ensure its 



 

 

sustainable development. The prevention and detection of the risk of harm to its reputation are 

integrated within all the Company’s operating practices. The Company’s reputation is protected by 

making its employees aware of the values of responsibility, ethical behaviour and commitment. 

 

1.4. Regulatory Supervision 

 

All investment firms under CySEC’s supervision must meet the requirements with respect to capital 

adequacy and market discipline, which are comprised by the following: 

 

• Law 87(I)/2017 regarding the provision of investment services, the exercise of 

investment activities and the operation of regulated markets (hereafter “the Law”) 

• Regulation (EU) No 600/2014 of the European Parliament and of the Council of 15 May 

2014 on markets in financial instruments and amending Regulation (EU) No 648/2012 

• Regulation (EU) No 575/2013 of the European Parliament and of the Council of 26 June 

2013 on prudential requirements for credit institutions and investment firms and 

amending Regulation (EU) No 648/2012 (Capital Requirements Regulation - CRR) 

• Directive 2013/36/EU on access to the activity of credit institutions and the prudential 

supervision of credit institutions and investment firms, amending Directive 2002/87/EC 

and repealing Directives 2006/48/EC and 2006/49/EC (Capital Requirements Directive 

IV CRD IV) 

• Regulation (EU) 2019/2033 of the European Parliament and of the Council of 27 

November 2019 on the prudential requirements of investment firms and amending 

Regulations (EU) No 1093/2010, (EU) No 575/2013, (EU) No 600/2014 and (EU) No 

806/2014 (Investment Firms Regulation - IFR) 

• Directive (EU) 2019/2034 of the European Parliament and of the Council of 27 

November 2019 on the prudential supervision of investment firms and amending 

Directives 2002/87/EC, 2009/65/EC, 2011/61/EU, 2013/36/EU, 2014/59/EU and 

2014/65/EU (Investment Firms Directive - IFD) 

 

2. Governance  
 

The systems of risk management and internal control include risk assessment, management or 

mitigation of risks, use of control processes, information and communication systems and processes 

for monitoring and reviewing their effectiveness. The risk management and internal control systems 

are embedded in the operations of the Company and can respond quickly to evolving business risks, 

whether they arise from factors within the Company or from changes in the business environment. 

 

The Board has the overall responsibility for the establishment and oversight of the Risk Management 

Framework. The Company has in place the Internal Operations Manual which describes the activities, 

processes, duties and responsibilities of the Board, Committees, Senior Management, and employees. 

The Board additionally implements and maintains adequate risk management policies and procedures 

which identify the risks relevant to the Company and sets the level of risk tolerated by the Company.  

 

The Company’s Non-executive Directors are experienced professionals that are invited to participate 

in other companies` boards from time to time. The number of directorships held by the members of 



 

 

the Board shall in those cases not exceed the maximum number allowed (please see Table 2 below). 

In line with this, the Company is responsible to approve and monitor its Board members in terms of 

conflicts of interest, as well. 

 

The Company has separate control functions which work independently from its operations and 

include the Compliance, Risk Management and Internal Audit functions. The head of each control 

function has direct access to the BoD to raise concerns and warn in relation to any matter that may 

affect the Company. 

 

The BoD ensures that each control function has adequate recourses to perform their responsibilities in 

accordance with the size and complexity of the Company. 

 

2.1. Board Recruitment 

 

One of the BoD’s main responsibilities is to identify, evaluate and select candidates for the Board and 

ensure appropriate succession planning. The Senior Management is assigned with the responsibility 

to review the qualifications of potential director candidates and make recommendations to the BoD. 

 

The persons proposed for the appointment should have specialised skills and/or knowledge to enhance 

the collective knowledge of the BoD and must be able to commit the necessary time and effort to fulfil 

their responsibilities. The final approval of a member of the Management Body is given by CySEC. 

 

Factors considered in the review of potential candidates include: 

 

• Specialised skills and/or knowledge in accounting, finance, banking, law, business 

administration or related subject. 

• Knowledge of and experience with financial institutions (“fit-and-proper”). 

• Integrity, honesty and the ability to generate public confidence. 

• Knowledge of financial matters including understanding financial statements and financial 

ratios. 

• Demonstrated sound business judgment. 

• Clean criminal record. 

• Risk management experience. 

 

In line with the recent changes in the regulatory reporting framework, the Company maintains a 

dedicated recruitment policy in relation to the BoD. 

 

2.2. Diversity Policy 

 

Diversity is increasingly seen as an asset to organizations and linked to better economic performance. 

It is an integral part of how the Company does business and imperative to commercial success. 

 

The Company recognizes the value of a diverse and skilled workforce and management body, which 

includes and makes use of differences in the age, skills, experience, background, race and gender 

between them. A balance of these differences will be considered when determining the optimum 



 

 

composition. 

 

The Company is committed in creating and maintaining an inclusive and collaborative workplace 

culture that will provide sustainability for the organization into the future. This is also documented as 

best practises in the Corporate Governance Code of many EU countries. 

 

In line with the recent changes in the regulatory reporting framework, the Company maintains a 

dedicated diversity policy in relation to the Management body. 

 

2.1. Directorships held by Members of the Management Body 

 

As at 31st December 2021, the members of the Management body of the Company, given their industry 

experience, have been taking seats in other Company boards. In line with this, the following table 

indicates the number of positions that each member holds (including the one in the Company). Positions 

held by a member of the Management body in the same group are considered as one position. 

 

Directorships held by Members of the Management Body 

Name Position in the CIF Directorships 

(Executive) 
Directorships 

(Non-

Executive) 

Mr. Georgios Panagitsas Executive Director 1 0 

Mrs. Diana Jomantaine Executive Director 1 1 

Mr. Aristos Athanasiades Non-Executive Director 1 2 

Mr. Marios Naziris Non-Executive Director 0 3 

Mr. Thomas Mnuk Non-Executive Director 0 1 

 

2.2. Remuneration 

 

Remuneration refers to payments or compensations received for services or employment. The 

remuneration system includes the base salary and any other economic benefits that an employee or 

executive receives during employment and shall be appropriate to the CIF’s size, internal organization 

and the nature, the scope and the complexity of its activities  

 

Based on the above, the Policy includes the information about the base salary and any variable 

components of the salary that an employee or executive may receive during employment and shall be 

appropriate to the Company’s size, internal organization and the nature, the scope and the complexity 

of its activities.  

 

The Company is responsible among other things for the following:  

 

a) to evaluate the employees performance;  

b) to review the organizational structures, as and if needed;  

c) to ensure the consistent and improved implementation of the conflicts of interest and 

conduct of business requirements in the area of remuneration;  



 

 

d) to monitor implementation of the remuneration policies and practices approved by the 

Board;  

e) to control and possibly mitigate risks that remuneration policies and practices create, if 

any risks are identified;  

f) to ensure that the scope and purpose of the remuneration policies relate to categories of 

staff which include senior management, personnel in control functions and employees 

whose professional activities have a material impact on their risk profile;  

g) to ensure that the remuneration of personnel in control functions and senior management 

should be independent from the business units they oversee, have appropriate authority, 

and be remunerated according to the achievement of the objectives linked to their 

functions and independent of the performance of the business areas they control.  

 

The Company’s Policies comply with the following principles, in a manner appropriate to its size, 

internal organisation and the nature, scope and complexity of its activities: 

 

• The Policy promotes sound and effective risk management and does not encourage risk 

taking that exceeds the acceptable levels of tolerated risks of the Company.  

• The Policy is in line with the Company's business strategy, objectives, and values. The 

Policy has been designed to serve the Company's long-term interests, while it has 

incorporated measures to avoid conflicts of interest.  

• The Company is responsible for ensuring the implementation of the Policy and to 

periodically review it and suggest changes that may be necessary for ensuring that the 

Company's talent is retained.  

• The implementation of the Policy is reviewed at least annually, subject to independent 

internal review for compliance with policies and procedures adopted by the Board. 

• The remuneration of the personnel in control functions is in accordance with the 

achievement of the objectives linked to their functions, independent of the performance 

of the business areas they oversee.  

• The remuneration of the Senior Management and personnel in control functions are 

directly overseen by the Board. 

 

In relation to variable components of remuneration, it is designed to ensure that the total remuneration 

remains at competitive levels thus rewarding the personnel for their performance whilst remaining 

aligned with the department’s and/or the Company’s performance and long term targets.  

 

The total remuneration consists of fixed remuneration and possible variable remuneration 

components. The principals of the variable component of remuneration for these categories of 

employee are based primarily by qualitative criteria and secondly by quantitative criteria.  

 

In addition to the aforementioned, the following principles for variable elements of remuneration shall 

also apply: 



 

 

 

• the total amount of remuneration is based on a combination of the assessment of the 

performance of the individual and of the business unit concerned. The overall results of 

the Company when assessing individual performance and financial and non-financial 

criteria are also taken into account; 

• the total variable remuneration does not limit the ability of the Company to strengthen its 

capital base; 

• guaranteed variable remuneration is not consistent with sound risk management and shall 

not be a part of prospective remuneration plans;  

• fixed and variable components of total remuneration are appropriately balanced, and the 

fixed component represents a sufficiently high proportion of the total remuneration to 

allow the operation of a fully flexible policy on variable remuneration components. This 

includes the possibility to pay no variable remuneration.  

• payments relating to the early termination of a contract reflect performance achieved over 

time and do not reward failure or misconduct.  

• the measurement of performance used to calculate variable remuneration components or 

pools of variable remuneration components includes an adjustment for all types of current 

and future risks and takes into account the cost of the capital and the liquidity required.  

• the allocation of the variable remuneration components within the Company also 

considers all types of current and future risks. 

 

Additionally, taken into consideration CySEC`s Circular C487, the Company is not obliged to 

establish a Nomination Committee as the Company is not considered as Significant CIF. 

Aggregate Quantitative Information on Remuneration 

 No. of 

staff 

Fixed 

€ 000 

Variable 

€ 000 

Non-

cash 

€ 000 

Total 

€ 000 

Executive Directors 2 104 - - 104 

Non-Executive Directors 3 12 - - 12 

Heads of Back-office, 

Brokerage, 

Finance, Accounting, and IT 
3 86 - - 86 

Other staff whose actions 

have a material impact on the 

risk profile of the Company 

2 10 - - 10 

Grand Total 10 212 - - 212 

 

3. Own Funds  

 

The implementation of the IFR and IFD brought with it a new classification system for investment 

firms, based on their activities, systemic importance, size, and interconnectedness.  

 



 

 

The Company is classified as a Class 2 Investment Firm and as such it should maintain own funds of 

at least the higher between:  

 

• its fixed overheads requirement calculated in accordance with Article 13 of IFR;  

• its permanent (initial) minimum capital requirement in accordance with Article 14 of IFR; or  

• its K‐factor requirement calculated in accordance with Article 15 of IFR  

 

3.1. Initial capital requirement  

 

In relation to the Title III of the Law 165(I)/2021 the initial capital of a CIF required pursuant to Section 

16 of the Investment Services and Activities and Regulated Markets Law for the authorisation to 

provide any of the investment services or perform any of the investment activities listed in points (3) 

and (6) of Part I of Annex I to the Investment Services and Activities and Regulated Markets Law shall 

be €750k and for a CIF authorised to provide any of the investment services or perform any of the 

investment activities listed in points (1), (2), (4), (5) and (7) and which is not permitted to hold client 

money or securities belonging to its clients shall be €750k. For all other CIFs the initial capital shall 

be €150k.  

 

Since the Company is not authorized to provide the service of Dealing on own account, its initial 

minimum capital requirement is €150k. 

 

Fixed Overheads requirement The Fixed Overheads Requirement shall amount to at least one quarter 

of the fixed overheads of the preceding year. Investment firms shall use figures resulting from the 

applicable accounting framework as per the Article 13 of IFR.  

 

Further to the above and as per the regulatory technical standards issued by the EBA, following 

expenses can be deducted from the fixed overheads. 

 

Investment firms shall have own funds consisting of the sum of their Common Equity Tier 1 capital, 

Additional Tier 1 capital and Tier 2 capital, and shall meet all the following conditions at all times:  

 

 
The “D” is defined in Article 11 of IFR 

  



 

 

Own Funds Composition  

OWN FUNDS COMPOSITION  31/12/2021 

€ 000 

Own Funds  - 

Share Capital  416 

Retained Earning  -1227 

Other Reserves  741 

Intangible assets  - 

Additional deductions in relation to ICF  - 

Common Equity Tier 1 Capital (CET1) - 

Additional Tier 1 Capital (AT1)  - 

Tier 1 Capital (T1=CET1+AT1) -72 

Tier 2 Capital (T2) - 

Total Capital (TC=T1+T2)  -72 

  

OWN FUND REQUIREMENT   

Initial Capital  150 

Fixed Overheads requirement 161 

K-Factors Requirement  4 

Own Funds requirement  150 

  

CAPITAL RATIOS  

CET 1 Ratio  -43.74% 

Surplus (+)/Deficit (-) of CET 1 Capital  -161 

Tier 1 Ratio -43.74% 

Surplus (+)/Deficit (-) of Tier 1 Capital -191 

Own Funds Ratio -43.74% 

Surplus (+)/Deficit (-) of Total capital -231 

 

As a Class 2 investment firm, the Company shall report to the regulator all the following information 

on a quarterly and yearly basis respectively:  

• Level and composition of own funds  

• Own funds requirements  

• Own funds requirement calculations  

• The level of activity in respect of the conditions set out in Article 12(1), including the balance 



 

 

sheet and revenue breakdown by investment service and applicable K‐factor  

• Concentration risk • Liquidity requirements 

 

Concentration risk  

 

Investment firms shall monitor and control their concentration risk by means of sound administrative 

and accounting procedures and robust internal control mechanisms as per Part Four of IFR. The 

Company shall monitor the limits set out by the Article 37 of IFR, as well.  

 

Liquidity requirement  

 

Investment firms shall hold an amount of liquid assets equivalent to at least one third of the fixed 

overhead requirement as per Part Five of IFR. The instruments that are eligible to be qualified as liquid 

assets shall be mainly coins and banknotes and unencumbered short‐term deposits at a credit institution. 

The following table represents the Company`s liquidity requirement: 

 

Liquidity Requirement   

 € 000 

Liquid Assets  106 

Requirement (1/3 of Fixed Overheads Requirement)  54 

Surplus  52 

 

4. Risk Management  
 

4.1. IFR Risks  

 

The introduction of IFR, brought significant changes in the way investment firms calculate their 

capital requirements. As such our Firm has created a separate policy in avoid mixing risks arising 

from the Company’s operations with risks arising from the revised capital requirements framework, 

presented below alongside, the rest of the “non-risk” capital requirements.  

 

In line this this, the risks under IFR are collectively refer to as K-Factors. K-Factor requirements 

(KFR) is a methodology recommended by the European Banking Authority, in order to capture the 

range of risks which an investment firm is exposed to.  

 

The K-factors essentially replace the CRR credit, market and operational risk approach in order to 

better calibrate the capital needed to meet the risks of the investment firm.  

 

Broadly speaking, K-factors are quantitative indicators or factors which represent the risks that an 

investment firm can pose to customers, market/liquidity, and the firm itself. There are three K-factor 

groups: 

 

Risk-to-Client (RtC) The K‐ factors under RtC capture client assets under management and ongoing 

advice (K‐ AUM), client money held (K‐ CMH), assets safeguarded and administered (K‐ ASA), and 

client orders handled (K‐ COH). 

 



 

 

K-AUM – Assets Under Management 

 

AUM shall be the rolling average of the value of the total monthly assets under management, 

measured on the last business day of each of the previous 15 months converted into the entities’ 

functional currency at that time, excluding the three most recent monthly values.  

 

The K-AUM has the 0.02% coefficient.  

 

K-AUM Assets Under Management 

 Factor Amount 

Oct. 2021 

€ 000 

Nov 2021 

€ 000 

Dec 2021 

€ 000 

Total AUM (Average Amounts)  - - - 

Of which: AUM – Discretionary portfolio 

management 

- - - 

Off which: AUM formally delegated to another 

entity 

- - - 

AUM – Ongoing non-discretionary advice - - - 

 

K-CMH: Client Money Held 

 

CMH shall be the rolling average of the value of total daily client money held, measured at the end of 

each business day for the previous nine months, excluding the three most recent months.  

 

The K-CMH for the segregated accounts has the 0.4% coefficient and the K-CMH for the 

nonsegregated accounts has the 0.5% coefficient.  

 

The table below shows the Total CMH values in segregated accounts and non-segregated accounts in 

accordance with the Article 18(1) of IFR: 

 

K-CMH Client money Held 

 Factor Amount 

Oct 2021 

€’000 

Nov 2021 

€’000 

Dec 2021 

€’000 

CMH - Segregated (average amounts) 510 537 531 

CMH - Non-segregated (average amounts) 248 230 244 

 

K-ASA: Assets Safeguarded and Administered  

 

ASA shall be the rolling average of the value of the total daily assets safeguarded and administered, 

measured at the end of each business day for the previous nine months, excluding the three most recent 

months. 

 

The K-AUM has the 0.04% coefficient. The table below shows the Total ASA values as an arithmetic 

mean in accordance with the Article 19(1) of IFR: 

K-ASA Assets Safeguarded and Administered 



 

 

 Amount 

Oct 

2021 

€’000 

Nov 2021 

€’000 

Dec 2021 

€’000 

Total ASA (average amounts) 779 809 779 

Of which: Fair value of financial instruments (Level 2) - - - 

Of which: Fair value of financial instruments (Level 3) - - - 

Of which: assets formally delegated to another 

financial entity 

779 809 764 

Of which: assets of another financial entity that has 

formally delegated to the investment firm 

- - - 

 

K-COH: Client Orders Handled  

 

COH shall be the rolling average of the value of the total daily client orders handled, measured 

throughout each business day over the previous six months, excluding the three most recent months.  

 

The K-COH for the cash trades has the 0.1% coefficient and the K-COH for the derivative trades has 

the 0.01% coefficient.  

 

The table below shows the arithmetic mean amount of COH in cash trades and derivatives in 

accordance with the Article 20(1) of IFR: 

 

K-COH Client Orders Handled  

 Amount 

Oct 

2021 

€’000 

Nov 2021 

€’000 

Dec 2021 

€’000 

COH – Cash trades (average amounts)  - - - 

Of which: Execution of clients orders  - - - 

Of which: Reception and transmission of client orders  - - - 

COH – Derivatives (average amounts) 311 1389 1918 

Of which: Execution of client’s orders - - - 

Of which: Reception and transmission of client orders 311 1389 1918 

 

RtM F-factors 

 

The K‐factor under RtM captures net position risk (K‐NPR) in accordance with the market risk 

provisions of CRR.  

 

As a Class 2 CIF the Company must calculate its K-NPR requirement by reference to trading book 

positions. The K-NPR requirement is calculated in accordance with Title IV of Part Three of the CRR.  

 

The Company is exposed to market risk resulting from exposure to foreign exchange originating from 

its banking book positions. The Company has calculated the net foreign exchange exposure of €k and 

as such its K-NPR represented by the foreign exchange risk requirement amounted to €k due to its 



 

 

exposure to foreign exchange risk. 

 

K-Factors requirements  

 

K-Factors requirements  

 Factor 

Amount 

€’000 

K-Factor 

requirement  

€’000 

TOTAL K-FACTOR REQUIREMENT    

Risk to Client   4 

Assets under management  - - 

Client money held - Segregated 510 0 

Client money held - non-segregated 244 3 

Assets safeguarded and administered 764 0 

Clients Orders Handled – Cash Trades  - - 

Client orders handled - Derivatives Trades 311 0 

Risk to Market   8 

K-Net positions risk requirement  8 

 

4.2. Other Risks 

 

Given the diversity and evolution of the Company’s activities, risk management involves the following 

main categories: 

 

• Operational risks (including Accounting and Environmental risks): risk of losses arising from 

inadequacies or failures in internal procedures, systems or staff, or from external events, 

including low-probability events that entail a high risk of loss. 

 

• Compliance risk (including Legal and Tax risks): risk of legal, administrative or disciplinary 

sanction, or of material financial losses, arising from failure to comply with the provisions 

governing the Company’s activities. 

 

• Reputational risk: risk arising from a negative perception on the part of customers, 

counterparties, shareholders, investors or regulators that could negatively impact the 

Company’s ability to maintain or engage in business relationships and to sustain access to 

sources of financing. 

 

• Liquidity risk: risk of the Company not being able to meet its cash or collateral requirements 

as they arise and at a reasonable cost. 

 

• Strategic risk: risks inherent in the choice of a given business strategy or resulting from the 

Company’s inability to execute its strategy. 

 

• Business risk: risk of lower than anticipated profits or experiencing losses rather than a profit. 



 

 

4.3. Risk Appetite 

 

The Company defines Risk Appetite as the level of risk, by type and by business that the Company is 

prepared to incur given its strategic targets. Risk Appetite is defined using both quantitative and 

qualitative criteria. 

 

The Risk Appetite Framework takes into account earnings sensitivities to business cycles and credit, 

market and operational events. The Risk Appetite is one of the strategic oversight tools available to 

the Management bodies. It underpins the budgeting process and draws on the ICAAP, which is also 

used to ensure capital adequacy under stressed economic scenarios. 

 

Essential indicators for determining the Risk Appetite and their adaptations are regularly supervised 

over the year in order to detect any events that may result in unfavourable developments on the 

Company’s risk profile. Such events may give rise to remedial action, up to the deployment of the 

recovery plan in the most severe cases. 

 

The positioning of the business in terms of risk/return ratio as well as the Company’s risk profile by 

type of risk are analysed and approved by the Board. The Company’s risk appetite strategy is 

implemented by the Senior Management in collaboration with the Board and applied by all 

departments of the Company. 

 

Since the IFR came into force in mid-2021, we have revised our regulatory appetite levels as per the 

below tables: 

 

Capital Indicator Normal Warning Limit 

Own Funds*  ≥188k <188k 150k 

Common Equity Tier 1 Ratio ≥75% <75% 56% 

Tier 1 Capital ratio ≥100% <100% 75% 

Total Capital Ratio ≥125% <125% 100% 

Liquid Assets*  ≥63k <63 50k 

 

4.4. Internal Capital Adequacy Assessment Process 

 

Further to the Article 50 of the IFR and the Paragraph 18 of the Law 165(I)/2021 shall have in place 

sound, effective and comprehensive arrangements, strategies and processes to assess and maintain on 

an ongoing basis the amounts, types and distribution of internal capital and liquid assets that they 

consider adequate to cover the nature and level of risks which they may pose to others and to which 

the CIFs themselves are or might be exposed. The arrangements, strategies and processes shall be 

appropriate and proportionate to the nature, scale and complexity of the activities of the CIF concerned 

and they shall be subject to regular internal review.  

 

The ICAAP report is a key tool for both the Company and the regulator as it approaches the risk 



 

 

assessment from a holistic perspective enabling the Company to assess and match risks as much as 

possible, reducing its residual risk and enabling more precise future growth planning.  

 

The Company prepares the ICAAP Report on a solo basis and considers all the risks faced by the 

Company, their possible impact, likelihood of their mitigation and amount of capital that it needed 

against them. 

 

The ICAAP Report outlines how the Company has implemented and embedded the internal capital 

adequacy assessment process within its business, taking into consideration its risk profile, risk appetite 

and capital needs. Specifically, the ICAAP Report includes procedures and measures adopted by the 

Company to ensure:  

 

• the appropriate identification and measurement of risks;  

• an adequate level of internal capital in relation to the Company’s risk profile;  

• the application and enhancement of the risk management and internal control systems.  

 

The Company recognises the importance of the ICAAP Report as it justifies its business strategy and 

risk assessments. Following the implementation of the new regulatory framework, the Company 

should establish new procedures to comply with the new thresholds in relation to own funds, own 

funds requirements, concentration risks and liquidity requirements. 

 

4.5. Stress Tests 

 

Stress testing is a key risk management tool used by the Company to rehearse the business response to a 

range of scenarios, based on variations of market, economic and other operating environment 

conditions. Stress tests are performed for both internal and regulatory purposes and serve an important 

role in: 

• Understanding the risk profile of the Company. 

• The evaluation of the Company’s capital adequacy in absorbing potential losses under 

stressed conditions: This takes place in the context of the Company’s ICAAP on an annual 

basis. 

• The evaluation of the Company’s strategy: Senior management considers the stress test 

results against the approved business plans and determines whether any corrective actions 

need to be taken. Overall, stress testing allows senior management to determine whether 

the Company’s exposures correspond to its risk appetite. 

• The establishment or revision of limits: Stress test results, where applicable, are part of 

the risk management processes for the establishment or revision of limits across products, 

different market risk variables and portfolios. 

 

The ultimate responsibility and ownership of the Company’s stress testing policy rests with the BoD. 

If the stress testing scenarios reveal vulnerability to a given set of risks, the management should make 



 

 

recommendations to the BoD for mitigation measures or actions. These may vary depending on the 

circumstances and include one or more of the following: 

• Review the overall business strategy, risk appetite, capital and liquidity planning. 

• Review limits. 

• Reduce underlying risk positions through risk mitigation strategies. 

• Consider an increase in capital. 

• Enhance contingency planning. 

 

The Company performs financial modelling and stress analysis on a frequent basis especially when 

year-end financial results are available or when it revises its business plan. 

 

4.6. Risk Management Declaration 

 

The Company’s Risk Management Function is entitled to review and appropriately assess the 

effectiveness of the risk management strategies and procedures adopted by the Company. 

 

The abovementioned procedures are designed in order to manage and mitigate any deficiencies that 

the Company might face during its operations. 

 

The Company’s Management Body ensures that the Company has adequate measures and procedures 

in place so as to prevent and mitigate any risk arising from its operations 

 

4.7. Reporting and Control 

 

In line with the requirements set out in the Cyprus Investment Firms Law and subsequent Directives, 

the Company has been able to maintain a good information flow to the Management body, as it can 

be seen below: 

  



 

 

Periodic Reporting Summary 

Report 

Name 

Report 

Description 
Owner Recipient Frequency 

Annual 
Compliance 
Report 

To inform the Senior 
Management & the BoD of 
the Company regarding the 
Performance of Compliance 
function during the year 

Compliance 
Officer 

Senior 
Management 
BoD, CySEC 

Annual 

Annual 
Internal 
Audit 
Report 

To inform the 
Senior Management & the 
BoD of the Company 
regarding the Internal 
Auditor during the year 

Internal 
Auditor 

Senior 
Management 
BoD, CySEC 

Annual 

Annual Risk 
Management 
Report 

To present the work 
undertaken by the Risk 
Manager during 
the year 

Risk 
Manager 

Senior 
Management 
BoD, CySEC 

Annual 

Pillar III 
Disclosures 
(Market 
Discipline 
and 
Disclosure 

To disclose information 
regarding Company’s risk 
management, capital 
structure, capital adequacy 
and risk exposures 

Senior 
Managemen
t 

BoD, 
CySEC, 
Public 

Annual 

Financial 
Statements  

It is a formal 
record of the 
financial activities 
of the CIF 

External 
Auditor BoD, CySEC Annual 

Suitability   
Report 

It’s a formal report, which is 

required to be provided to 

the retail clients of the CIF 

in order to make a personal 
recommendation to the 
client. 

External 
Auditor BoD, CySEC Annual 

Audited 
Statement of 
Eligible 
Funds 

A measure of the 
CIF’s ICF. It is expressed 
based on a risk based 
approach taking into account 
the reliability of the 
statement of 
eligible funds and financial 
instruments. 

External 
Auditor 

BoD, CySEC Annual 

Pillar III 
Disclosures 
based on the 
Audited 
figures 

To disclose information 
regarding Company’s risk 
management, capital 
structure, capital adequacy 
and risk exposures based on 
its 
Audited figures. 

Senior 
Managemen
t 

BoD, 
CySEC, 
Public 

Annual 

Prudential 
Supervision 
form Report 
under (IFR)  

To Report on the CIFs own 
funds and capital adequacy 
ratio. 

Risk 
Managemen
t 
Function/ 
Financial 
Department 

Senior 
Management
,CySEC 

Quarterly 
plus 
Audited 



 

 

5. Capital Management and Adequacy 
 

Capital management and adequacy of liquid funds is a paramount priority for the Company. The 

Company continuously monitors its capital reserves and risk exposures. This is currently performed 

in accordance with the Investment Firms Regulation (IFR).  

 

5.1. Regulatory Capital 

 

In line with the International Financial Reporting Standards (IFRS) and IFR, the Company’s 

regulatory capital mainly consists of Common Equity Tier 1 Capital, composed primarily of ordinary 

shares and related share premium accounts and retained earnings.  

 

In some cases, additional capital tiers can come into force such as the Tier 2 Capital which could 

introduce the use of loans to support the business and operational capital. Such loans are highly 

regulated and are always subordinated to other claims. Goodwill and intangible assets, net of 

associated deferred tax liabilities. 

 

5.2. Capital Ratio 

 

The capital (adequacy) ratio is a key metric for a financial institution and is calculated by comparing 

the institutions’ own funds with the highest of the three Capital Requirements (K-Factor Requirement, 

Fixed Overhead Requirement and Permanent Minimum Capital Requirement) as mentioned in IFR 

Risks and related requirements section. The calculations always follow a strict set of rules as defined 

by IFR. The minimum Total Capital Ratio that must be maintained AT ALL times is 100%. 

 

As at 31/12/2021, the Company had a Total Capital Ratio of -43.74% 

 

6. Product Intervention Measures 

On the 27th March 2018 ESMA agreed on temporary product intervention measures on the provision 

of Contracts for Differences (“CFDs”) and Binary Options to retail clients, which were formally 

adopted by ESMA on the 1st June 2018 and were renewed for last time on 1st May 2019 and 2nd April 

2019, respectively. 

 

ESMA decided not to renew its product intervention measures relating to relating to the binary 

options and CFDs, since most of the NCAs have taken permanent national product intervention 

measures, which are at least as stringent as ESMA’s measures. 

 

On 27th September 2019, CySEC issued a Policy Statement (“PS-04-2019”) and permanently 

introduced ESMA measures into national law pursuant to Article 42 of Regulation EU No 600/2014 

or MiFIR. The purpose of this policy was to publish the relevant rules that restrict the sale, marketing 

and distribution of CFDsin or from Cyprus in line with ESMA’s temporary product intervention 

measures. On 27th September 2019, ESMA published an Opinion concluding that overall CySEC’s 

national measures are justified and proportionate, with the exception for CySEC’s decision to define 

the Territorial Scope of Cyprus National Product Intervention Measures (“CyNPIMs”). 



 

 

National Intervention Measures: 

CySEC replicated ESMA’s Product Intervention measures: 

• Leverage requirements/ initial margin requirements. 

• Margin close out rule. 

• Negative Balance Protection. 

• Restriction on the incentives offered to the trade CFDs. 

• Standardised risk warnings with minor amendment as defined below: 

 

1) For new CFD providers or with CFD providers without any trades during the last 

twelve months, the specific percentage range of retail client accounts that lose 

money shall not be mentioned. 

2) For the durable medium and webpage specific risk warning and the abbreviated 

specific risk warning: “… The vast majority of retail investor accounts…”. 

3) For the reduced character specific risk warning: “Retail client accounts generally 

lose money”. 

 

The Company is up to date in relation to the Product Intervention measures and has amended its 

procedures so as to comply with the Product Intervention measures which are into force. 

 

7. Negative Balance Protection Risk Management 
 

“Negative Balance Protection” is a precautionary measure that firms take in order to safeguard their 

clients. 

 

The negative balance protection aims at protecting retail clients in exceptional circumstances where 

there is a price change in the underlying that is sufficiently large and sudden to prevent the CFD 

provider from closing out the position as required by the 

 

margin close-out protection, resulting to a negative account value. 

 

Large market events can cause gapping, preventing the automatic margin close-out protection from 

being effective. 

 

The purpose of a negative balance protection is to ensure that an investor's maximum losses from 

trading CFDs, including all related costs, are limited to the total funds related to trading CFDs that are 

in the investor's CFD trading account. 

The Company ensures that it maintains appropriate arrangements with its Liquidity Provider (the 

“LPs”) so as to ensure that the market risk is covered by its Liquidity Provider, in order to comply with 

the Negative Balance Protection. 

 

8. Market Abuse 
 



 

 

As per Article 16(2) of the Regulation 596/2014 the Company is required to establish and maintain 

effective arrangements, systems and procedures in order to detect and report suspicious orders and 

transactions that may constitute insider dealing or market manipulation. The Company’s measures and 

procedures shall be in line with the measures and procedures required to be established (as applicable) 

by the Delegated Regulation 2016/957. 

 

The Company shall have policies and procedures in place in order to minimise this risk. Additionally, 

the Company shall ensure that the compliance function has sufficient knowledge, understanding, skills 

and authority to assess such procedures as well as that the responsible staff for trading is capable for 

monitoring the clients’ trading activity and identify potential suspicions of market abuse. Further to 

the above, the Company shall ensure that all employees who are involved in trading are adequately 

trained, in order to be able to identify orders, which may give rise to market abuse.  

 

The Company shall monitor the trading activities of its individuals/algorithms and its clients, and keep 

records of the submitted orders, the modified, the cancelled and the executed transactions in order to 

be able to perform efficient live monitoring.  

 

The Company shall have effective systems in place (i.e. automatic software), which will trigger alerts 

or flags depending on the parameters and indications of potential market abuse designed by the 

Company in order for these to be further investigated. Moreover, the Company shall maintain 

procedures for the escalation of suspicious transactions to the Compliance Officer for review.  

 

The Company shall conduct periodic assessments on its procedures and arrangements to identify 

instances that potential market abuse may not be detected. Finally, the Company shall keep for at least 

5 years detailed records of the followed arrangements and procedures, to identify conduct, that may 

involve market abuse, including how each alert of possible suspicious behaviour is dealt and whether 

or not a report to CySEC is made. 

 

9. Compliance, Reputational and Legal Risks 

Compliance risk (including legal and tax risks) corresponds to the risk of legal, administrative or 

disciplinary sanction, or of material financial losses, arising from failure to comply with the provisions 

governing the Company’s activities. 

 

Compliance means acting in accordance with applicable regulatory rules, as well as professional, 

ethical and internal principles and standards. Fair treatment of customers, with integrity, contributes 

decisively to the reputation of the Company. 

 

By ensuring that these rules are observed, the Company works to protect its customers and, in general, 

all of its counterparties, employees, and the various regulatory authorities to which it reports. 

 

9.1. Compliance System and Department 

 

Independent compliance structures have been set up within the Company’s different business lines to 



 

 

identify and prevent any risks of non-compliance. 

 

The Compliance Officer verifies that all compliance laws, regulations and principles applicable to the 

Company’s services are observed, and that all staff respect codes of good conduct and individual 

compliance. The Compliance Officer also monitors the prevention of reputational risk and provides 

expertise for the Company, performs controls at the highest level and assists with the day-to-day 

operations. The Compliance Officer is responsible for: 

• The Company’s financial security (prevention of money laundering and terrorism 

financing; know-your-customer obligations; embargoes and financial sanctions). 

• Developing and updating consistent standards for the function, promoting a compliance 

culture, coordinating employee training and managing Company regulatory projects. 

• Coordinating a compliance control mechanism within the Company (second-level 

controls), overseeing a normalised Compliance process, oversight of personnel operations 

and, finally, managing large IT projects for the function. 

• Preventing and managing conflicts of interest. 

• Proposing ethical rules to be followed by all Company employees. 

• Training and advising employees and raise their awareness of compliance issues. 

• Building and implementing steering and organisational tools for the function: Compliance 

and Reputational Risk dashboards, forums to share best practices, meetings of functional 

compliance officers. 

• Generally monitoring subjects likely to be harmful to the Company’s reputation. 

 

9.2. Compliance Monitoring 

 

In light with the new regulatory requirements introduced during 2020, the Company’s compliance 

function has adopted the compliance monitoring plan for the reference year which was appropriate to 

the size of the Company as well as the nature, scale and complexity of its business so as to be able to 

detect any risk of failure by the Company to comply with its obligations under the relevant legislation, 

as well as the associated risks. 

 

It targets the continued enhancement of priority functions, the central tools for monitoring 

regulatory application (including training, harmonisation, and regulatory oversight), financial 

security, constant oversight, customer protection, market integrity (including preventing conflicts of 

interest), and reporting quality. 

 

9.3. Prevention of Money Laundering and Terrorism Financing 

 

Money laundering and terrorist financing risk mainly refers to the risk where the Company may be 

used as a vehicle to launder money and/or assist/be involved in financing terrorism. 

 

The Company has in place, and is updating as applicable, certain policies, procedures and controls in 

order to mitigate the money laundering and terrorist financing risks, based on the Prevention and 



 

 

Suppression of Money Laundering and Terrorist Financing Laws of 2007-2018, as amended (“AML 

Law”). Among others, these policies, procedures and controls include the following: 

• The adoption of a risk-based approach that involves specific measures and procedures in 

assessing the most cost effective and appropriate way to identify and manage the Money 

Laundering and Terrorist Financing risks faced by the Company. 

• The adoption of adequate Client due diligence and identification procedures in line with 

the Clients’ assessed Money Laundering and Terrorist Financing risk. 

• Setting certain minimum standards of quality and extent of the required identification data 

for each type of Client (e.g. documents from independent and reliable sources, third party 

information). 

• Obtaining additional data and information from Clients, where this is appropriate and 

relevant, for the proper and complete understanding of their activities and source of wealth 

and for the effective management of any increased risk emanating from a particular 

Business Relationship or an Occasional Transaction. 

• Monitoring and reviewing the business relationship or an occasional transaction with 

clients and potential clients of high-risk countries. 

• ensuring that the Company’s personnel receive the appropriate training and assistance. 

 

The Company is frequently reviewing its policies, procedures and controls with respect to money 

laundering and terrorist financing to ensure compliance with the applicable legislation and 

incorporated, as applicable, any new information issued/available in this respect. Additionally, the 

Company shall: 

 

1. Use where possible online background screening tools, sanction lists and perform 

research through internet on a daily basis for new information. 

2. Be sceptical and critical regarding the available information, since there is an 

increasing trend for fake news. 

3. Avoid using social media for providing or accepting instructions to give access to 

sensitive information. 

4. Enforce enhanced procedures and risk mitigating controls where needed. 

5. Assess the validity of any changes and transactions and consider whether they are 

suspicious. 

Keep an open communication line with its AML Compliance Officer and communicate any 

case of a suspicious transaction or behaviour of the client, without alerting the client of this 

to avoid “tipping-off”.
 


